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Thermo Fisher’s High School Internship
Program last summer.
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AMSA students were a big part of I "‘

We’re delighted to have a few of these Beneﬁts for
individuals returning again this summer, Benefits for Students

which helps fuel our long-term pipeline.

— . ) Companles e Learn and develop essential

This experience reminded me of why workplace skills
| entered the sciences long ago, S'Clld » Opportunities for mentoring and « Gain first professional job
one of our leaders who worked with the leadership development experience
students. : . :

* Meaningful engagement with e Earn much-needed income for

The success of this program is palpable. students that has long-term impact college and families
Th_e s.tudents are inspiring us to drive our * Cost-effective, motivated resources, « Develop trusted relationships
mission. adding real value to your teams with caring adults
Michael Glass ¢ Build pipeline of talent for future e Increase confidence, elevate
Vice President, Global Talent Increased productivity/morale career aspirations

Thermo Fisher Scientific

|b Opportunities for Companies

e Career Fairs e Field Trips e Consultant to Student Run

* Mock Interviews e Classroom Speakers/Co-Teach Businesses (SRB) — Shark Tank

« Job Shadowing Classes e Securing Equipment for Donations

« Internships/Apprenticeships ¢ Parent/Teacher education e Judges for Student Competitions

e Scholarships e Community Collaboration (Clean

Mentori
* Mentoring Park)

¢ Advisory Board/Board of

e Technology/Other Lessons
gy/ Directors e Many, many more...
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