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Diversity and Inclusion efforts are treated in isolation.

By Mavis Lok & Zeynep Deniz Atacan
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Whilst we’ve seen progress, diversity and inclusion still does
not exist as part of our everyday lives.

By Mavis Lok & Zeynep Deniz Atacan
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Cards Against Humanity is a party game for horrible people,
making it a satirical way of sparking conversations about
discrimination and diversity in the offices.

By Mavis Lok & Zeynep Deniz Atacan
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As part of Cards Against Humanity initiative to raise awareness of
the everyday lives of the less privileged in working environments,
we will send NSFW Edition packs to HR Departments across all
creative agencies, tech companies, publishing companies, health
care and maybe even banks.

By Mavis Lok & Zeynep Deniz Atacan
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