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beedgeco Fepeat after me:

You € are ) more £ than §Y your

& college §Y degree!

As millennials, we are guilty of using
our degrees to define ourselves,
potentially stopping us from finding
multidimensionality.

Instead of limiting yourself to fit one-
dimensional jobs, use your college
degree to DIFFERENTIATE yourself
from your peers by crafting YOUR
EDGE.

Ready to get started? Check out our
free tools on our page!




beedgeco 5truggling to find a
company that fits you? @

Looking for a company to match your
personality and who you are
professionally can be a bit similar to
buying yourself a new pair of shoes: |
has to be the perfect fit!

Here are 3 tools help:

&> List what industries and projects
excite YOU. After all, you're the one
who's going to do the work so make
sure you'll enjoy it.

£>Find a company in that exciting
industry. You've narrowed down your
choices, now it's time to pick the best

Pl o e 'Fd—\.lu'lli-\. [
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W Criginal Audio

£ Stalk the company website and see
what kind of project they're working
on. You can check their website/case
studies/client reviews/LinkedIn
account for the inside scoop!

BONUS TIP: Don't forget to check out
the company’'s mission and vision
statement. See If It resonates with
your professional core. &

Share this post and follow our page
for more career tips!

beedgeco #millennials
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: R‘Aar making the most out
B ,iofmy 5 years in college and
i switching majors, | was deter-
AR ined to immediately start my
.= " career, but then COVID hit like
¥ = an anticlimatic ending to my
- e * amazing trip.”
¥
Here's how he is

addressing it

beedgeco * Following

Boston, Massachusetts

beedgeco Meet Andrew: Andrew is a
former BE-EDGE student in Personal
strateqy.

Andrew knew he would be successful,
but was struggling with these few
things.

&7 What's my passion?

4> If | follow one path, am | missing
out on another path?

&7 What IS NEXT for me?

Andrew created his personal strategy.
He might not have everything figured
out. but he has this one down.

Is this something that could transform
your outlook? 5ave this post for later.

®QY A

H Likedby __________1and 24 others




beedgeco Im being an
employer... 50, 200 resumes to
lock over.

How can YOU stand out in the crowd?
t's not a resume hack, it's not an
interview hack, it's a change in YOU

Having a personal strategy will
translate to your resume. Having a
real-life story to tell about you as an
expert makes you stand out.

Curious to know more? DM us your
concemns about standing out in the

3 WAYS To crowd. We'll answer!

YOURSELF FROM OTHER -

QY A
APPLICANTS ﬂ Likedby i and 19 others

P TAP TO SAVE R O A




beedgeco Mo one knows you better
than YOU.

ol I-

There will come a time in your ca
dvocate,

where you'll be your only a

o

but this is a good thing; you are finally

recogniZing your own strengths ana
=

With this in mind, craft your story the

YOU are your o e
best advocate

way, but it 1s up to you to OWN your

story and tell it authentically

t's not impossible, but it takes hard
work and consistency that wil
eventually change the trajectory of

> your career. Be firm and persistent in

it mem E m s

QY

29 likes

ITS NOL IMPOSSIDIE, DUT IT LaKes Nard
work and consistency that wil
eventually change the trajectory of
your career. Be firm and persistent in

your self-advocacy.
f you don't, who will?

~% ot ]

REMEMBER,
YOU are your ©
best advocate

D:"ISL|'.I"!'§-CDF"I pany

#careergrowth Finvestinyourself
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Mortheastern University

beedgeco Say you had a light bulb
moment idea that you want to pitch
to your employer but you have no
clue where to start or you're doubting

if 1t'll even work.

Don't be deflated.

EMPLOYER TO —

mployer LI

LI s I E N I O M I Utilize your personal, social &

professional capital and gain the

recognition you deserve by showing
I D EA why you're the RIGHT person for the

job!

Save this post for when you're ready
to pitch your ideas to an employer!
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beedgeco It all starts in the WHO and

I'.IJ"-'I mhi '

as a person {(both
professional) and WHY
t specific career path for

WHO you are
personal and
you chose th
you.

=

t shouldn't be hard to align your
passions with your career, after all,
YOU EMBODY your own job
description. It is you who fills the role
by utilizing your own interests,
knowledge, and past experiences as a3
competitive advantage.

50 stop thinking about what you
should do, and instead think about

WHY you want it.

QQV

7 likes
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50 stop thinking about what you
should do, and instead think about
WHY you want it.

Your first job (maybe even your
second} may not be the perfect fi
when you first start your car
remember, nothing is permanent and

H ow T o c o N N E c I I-“\.E E-.H:E.Hi hal“:E Dur D:r‘\;r-l di";E.IJ_:.r—It :}Et:-IEI

Share this post to help someone move

orward in their career.

website. LINK IN EBIO
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Mortheastern Unmiversity

beedgeco Majority of recent college
graduates, {even industry veterans)
commonly make this mistake when it

COMmes 1o I‘E'.'-.'-.'D.r'kl"ig.

Thin your interactions as
yourself before Tasrssons e v
- - Practicing this kind of approach will
speaking with

employers, gain their trust, and lead
- you to a professional environment
your connections where you can grow and excel.

50 how do you make your soci
- g | I varmsrle? B vas o
capital work? And what ar

questions you should «

beedgeco - Following

NOMNeastern Unnersiy

) |

0 how do you make y

i Sl f Bl :

capital worky And w

- - k4 e | . ~F

questions you should cons efol
7

conversing with your connections:

Swipe left to find out!

How to prepare
yourself before
speaking with

your connections ™ U0

beedgeco #caresrmotiv
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beedgeco You and Humans of New
York creator, Brandon 5tanton, hav
more in common than you think.

Most people already know of his
highly respected projects on
photography and storytelling, but
before his success, Brandon was just
like you and me:

He lost his job, risked switching
careers AND industries, and then it
ended up being the wisest decision he
ever made. This strategy can also
apply to your career path or shift into
a new industry.

Do you see yourself doing the same
thing? Comment down below!
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WHAT'S YOUR #1 CHALLENGE e
beedgeco STOP RIGHT THERE. Let's
WITH YOUR CAREER JOURNEY RIGHT NOW? " talk about your career journey for a

while.

We're nearing the end of June, but
) Not knowing how to get unstuck we're probably still dealing with the

same issues we had way back in
January {maybe even further than
that!)

| don't know what | want to be
Look, it's OKAY. You made it this far
during a global pandemic and believe

/) |don'tknow which trust me, that's no easy feat.

= dimension | am in
To put it simply, what's the most
pressing challenge you are facing

o) Finding a way to showcase the right now in your career journey? Give

" tools that | do already have us an idea and we'll find a solution
together.

Wl T A
COMMENT YOUR ANSWERS BELOW! @ Likedby ~ "~ " and 8 others
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Boston, Massachusetts

R e
beedgeco As the work industry rapidly
o changes, competition is heightened

and the stakes for employability are
higher. What do you do?

more Worke rs Embrace change and its challenges.
may need to e

your expertise based on what's

P - ” : :
switch occupations.

sharpen your creative and
professional vision. You either learn to
adapt or risk being left behind.

How are you preparing to meet the
demands of the workforce? Tell us
about it in the comments down below.

QY A

ﬂ Likedbyl ... .. and9 others
Source: McKinsey Global Institute (MGI)
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beedgeco MOMEY. MONEY. MONEY

Should this be a factor when ch

YOour Internship or co-op:
50, and we agree:

While it does help earning money,

disregarding unpaid internships can

-

| realized payment shouldn't
be considered as a factor for
professional growth -

A

—.. and 9 others
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rowth and relevant work ex

s

learned about the norms of her
hosen industry and had an insight

towards her future profession

st thing you look for

| realized payment shouldn't |
be considered as a factor for T et
professional growth - e

millennialsatwork #settinginte
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F’iﬁl Liked by 1 " and 9 others

- Aliyah Mathur
BE-Edge Student
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Boston, Massachusetts

beedgeco 47 What you say: "l don't
need a strateqy for my career. The
right opportunity will come to me!

ﬁf? What we hear: “| have no idea how
to plan my career so I'll just settle for
my comfort zone.

As a multidimensional, you are
responsible for having a focus strategy
to navigate your career and the
capability of possessing a competitive
edge in the industry.

Don't settle for mediocrity in your
professional life. Take ownership of

Your Core.

The VRIO framework can help achieve

o A B

s e AR 5= =




WHAT CAUSES
QL!’I-RL'ES LT':'):‘L e beedgeco WHAT CAUSES MILLEMNMIAL

BURMNOUT,

Py And why is it synonymous with

%

(?2% ) WORK | millennial professionals?

" 4
45% of Millennial workers say they
sometimes feel burned out,
suggesting that about seven in 10

FINANCES Millennials are experiencing some

level of burnout on the job (yikes).

: Millennials often feel detached when
they've outgrown something and have
SOCIALIZING L low tolerance towards work
environments that do not match with
their professional core especially when
things are already piling up in their

MANAGING personal lives.

HOME
QY A

&J Liked by 1~ " " and 10 others
CREDIT CARD
DEBT

" Boston, Massachusetts
WHAT CAUSES
ENYVITCNM2NTs Tnat o NOT MatCh WITh
MILLENNIAL

their professional core especially when
J

BU R N 0 L.'T?I things are already piling up in their

personal lives.

e

P e To reduce stress, they resort to

( 72% ) WORK harmful coping mechanisms, but these
4

\ are only TEMPORARY SOLUTIONS.

What if you can DEFINE the nature of
work you can thrive in? What if you
can match your personality to a
ompany or industry that EXCITES
ou?

FINANCES

C

::|'I

SOCIALIZING Reveal your professional strategy by
: taking the Be-Edge Professional

strategy Assessment on our website
LINK IN BIO.

MANAGING
HOME

QY A

@) Likedbyt " and 10 others

CREDIT CARD
DEBT
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Boston, Massachusetts

beedgeco The #1 challenge that
entry-level job seekers face is the "NO
EXPERIENCE, NO JOE OFFER"
conundrum,

- Almost every job opportunity requires
3 Ways to g a I n relevant experience before getting
hired but not everyone has this
advantage, especially fresh grad

L ]
ex pe r I e n ce fo r students like you who are just starting
their journey.
L -
o u r fl rSt o b So what will you do? Swipe left to find
y out the 3 ways you can gain the

necessary experience you need to land
the job you've been eyeing!

Are you an entry-level job seeker? If
so, comment down below your

mtmrmmmlas Gm Flem Al srmrae Flert G

QY A

8 likes

o r-'----a-n +
Doson, Miassatnusetns

their journey

50 what will you do? Swipe left to find
out the 3 ways you can gain the
necessary experience you need to land
the job you've been eyeing

3 ways to gain R —

so, comment down below your
struggles in finding your first job so

experience for
your first job

#careertransition Fexecutivesearch
#careermotivation #careerguidance
#youngprofessionals #careerhelp
#planninggoals #Fmillennialmindset
#professionalgrowth #leadershipgoals

Haormmnlrvabhalitvy Fakhontinn

Qv A

8 likes
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beedgeco How do you move from
trapped to happy? Avoid toxic
productivity.

The hustle culture and

hypercompetitiveness that's preval
In our generation needs to stop.
There's no glory in overworking
yourself to the point of exhaustion
that your profession begins to los
meaning.

PSA: Life is too short to be unhappy . . .
Staying at a job you HATE can lead

at W‘Drk you into a negative spiral. Good thing
there's no age limit for reinventing
your career path and changing your
life for the better.

Life is not supposed to be linear. It's

_ g
lrmie #m lemmem rmdafimiemm e iem = 0F

®QvV A

10 likes
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Jortheastern LUni Ersity

YOUF Career patn ana chnanging your
life for the better.

Life 1s not supposed to be linear. It's

okay to keep redefining yourself.

& To achieve this, you need
employability freedom. Take the F
Be-Edge Boutique Employability
Assessment on our website. LINK IN

BI()
LY A

PSA: Life is too short to be unhappy .
at work b ity e "5.5-|.'3d-.-_=|r.c-5:1_1en:

10 likes
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beedgeco "Your skills are not good
encugh!”

“You're not qualified for the job!”
“You don't belong here!”

A DON'T LISTEN TO IT! 8

Feeling like a fraud can happen to the
best of us. Don't let these self-
doubting thoughts throw you off
balance.

Overcome this by being well-
equipped (no such thing as
overpreparation) and having
confidence in your potential.
; Remind yourself of your achievements
and how far you've come to be your

b Al mm i s s - sIE

7 Y A

11 likes

anzajoneslevel

.’ P T2 e e S
My impostor syndrome

P

conmigence In Yyour potental.

Remind yourself of your achievements
and how far you've come to be your
multidimensional self.

You've got this!

How do you cope with having
impostor syndrome? Share down
below to enlighten others who might
be in the same situation!

#careertransition #careeradvancement
4 . Fcareerjourney Fcareerplan

My multidimensional self #professionalgrowth

. _ = : .. #consultingcompany #careertraining
L J ) #personaldevelopmentcoach
J ’A #careertips #careergrowth
3 ; ._,.-' § . J i

QY A

11 likes
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beedgeco YOU don't have to stay
miserable In your career.

“I'm so bored with what I'm doing now. Mk o S b

Case” Consult-a-thon, you have the
i ” chance to work with a company that
I want to try somEthlng new. MATCHES with your professional
identity.

Itz goal is to connect Multidimensional
Millennials to a business problem,
generate innovative solutions to solve
a company's challenge, and impress
stakeholders with the outcome.

This allows you to have a competitive
advantage in the workforce.

Find out more information about the

QY
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beedgeco Whether you're

BE EDGE : experiencing low motivation in your
career or frequently noticing your
work productivity decreasing over

time, it's 2 sign you're ready for

Lack of

Lack of professional focus isn't much
of an anomaly as many professionals

* :
would believe it to be. In fact, it's an
important stage in your career to steer

you into a better direction

When used correctly, you can turn it
into your own COMPETITIVE
ADVANTAGE.

varly ¥ S I -
what's next? Read more about

O h
the BE-EDGE Consult-a-thon for 3

___and 9 others
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beedgeco 47 Myth Busting: The
career you start in is the one you
MUST finish in.

Honest Verdict: This idea is outdated,
your career |S NOT.

By staying in one job for too long, you
won't find yourself expanding your
network, learning valuable skills, and
growing as a professional

As the job gets less challenging, you
also nisk losing interest in your work
and can limit your reach within the
industry.

g
[ ]
O

Your career should EXCITE you, not
restrict you.

‘ﬂ Liked by __ 1and 12 others

beedgeco - Following
INQusIry.

Your career should EXCITE you, not
restrict you.

Bottom line is, as a Multidimensional
you're allowed to explore other work
opportunities that aren't dictated by
your degree or current position.

What's the longest you've stayed in a
company? Comment down below!

#careerpaths #millennialcaresrcoach
#millennialcareers
#millennialswithgoals
#millennialsatwork #settingintentions
#workplaceculture #careerchoices
#reachyvourpotential #collegetips

Roav R

| ‘ﬂ Liked by ~ and 12 others
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beedgeco Are you the type who
heads off to work with a spring in your
step? Or would you rather be
incognito in the office?

At a time where it seems that the
majority are taking jobs out of
necessity instead of passion, it can be

difficult to imagine that there are

existing people out there whose

career genuinely excites or fulfills
at Your Job -

There's a chance that this could be

@ @ YOU.
s xc I I n g o u Does your current profession excite

you? Tell us down below!

A

and 14 others




YOU'RE JUST YOU'RE SICK
TIRED OF IT

YOU WANT TO BE THE YOU'RE
PERSON YOU ARE BORED
OUTSIDE OF WORK

YOU'RE JUST YOU'RE SICK
TIRED OF IT

YOU WANT TO BE THE YOU'RE
PERSON YOU ARE BORED
OUTSIDE OF WORK

BE—EDGE

beedgeco - Following

beedgeco ¢ Reason Number 5:

You're READY for a CHANGE.

f you're ashamed or avoid talking
about your job outside of work even
with a flashy paycheck in tow, that's
definitely a sign nudging you to switch

Careers.

And honestly, it's not such a bad
thing!

Think of it as an opportunity to
venture onto something more exciting
for your professional career rather
than staying miserable at a company
that doesn't match your
multidimensional core.

©QvY =

ﬂﬂ liked by ~ ° """ and 10 others

tnNan staying miserapie at a company
that doesn't match your
multidimensional core.

&> Take advantage of the FREE
EDGE Boutique Employability
Asseszsment as a first step towa
your career change. Link in bio.

remployability #employability

Faxecutivesearch

#professionalstrategy

#careercoachingtips
managementconsulting

FCare ] caresrchange

xecutivet
#careercoach #executivecoaching
#millennial #careercoaching

#consulting #professionalcapital

Qv A

‘H Liked by ... ... and 10 others




beedgeco 5 books you can read right
now to LEVEL UP your individual
strategy.

Pssst... we're book #5. Yes, Dr. Julia lwy,

founder of the BE-EDGE method wrote
and published an entire book on

it Crafting YOUR. EDGE For Today's lob

: Market.

And there's a lot more where that

&

. ,
l H : came from. Take a look at our profile.

#employability #Femployability
Fexecutivesearch

9 BOOKS YOU CAN READ m sty
RIGHT NOW FORYOUR s S
INDIVIDUAL STRATEGY = ISR
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BE—EDGE

beedgeco Employability in high-trust
environments can be tricky.

Let's say you're a2 Millennial working
for an industry filled with Millennials
like you or a Veteran who's in a
company that normally employs

eterans, can you make yourself stand
out?

qi *.- b ks When you are one of many, the

b Y
[ qualities that usually differentiates you
in other circumstances don't work

Crafting Your Edge ¥
In A High-Trust *!:. gy s
Environment "

.'u \

made connections and relationships?

oQv A

10 likes

beedgeco - Following

MOW COUIO YOuU Qo IT IT your
background is very similar to others,
and those other people have already
made connections and relationships?

Explore new industries and connect
with businesses through the Be-EDGE
Consult-a-thon!

Maore information on our website
LINK IN BIOE

. il
‘l _ ) ‘:‘. . | \
1 :

} #careermotivation #jobtips

C rq ftl n g You r Ed g e i ' #resumehelp #careermoves
#careeradvancement #careertransition

"‘. #careerhelp ar;;-:wbsearch'ips

I n A H Ig h TrUSt ; #careerguidance #careerplanning

#|obsesker Fcareerpath Fcareersucess

T

E nVI ro n me n t . #careergrowth #careeradvice
©Qv

10 likes
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beedgeco Cosmetics giant, NARS, was
confronted with an ethical dilemma:
e enter the highly profitable Chinese
. KIEHIL'S - . cosmetics market but lose their

a0y By i B - > = btk
i nq e cruelty-free’ credibility or stay true to

T the brand’s original values and
= mission on animal testing.

4> The Be-EDGE Consulting Team
eagerly took on the challenge.

£> The team consisted of six
members, all with a variety of
specialties and different career
interests such as investment banking,
marketing, consulting, and accounting
that proved essential for this case.

&7 "We have a wide range of skills

QY A

&j Likedby _____________and 8 others

- e = - T -
=

that proved essential for this case.

£ "We have a wide range of skills,
perspectives and past experiences that
allowed us to take on this project with
vigor and analyze all possible
solutions to the dilemma that NARS
faced.”

¢ Want to find out how the BE-Edge
consultants addressed this issue?
Learn more about this case study on
our website. Link in bio

#employability #Femployability
#axecutivesearch

#professionalstrategy

BE EDGE #careercoachinatips
®QY N

‘ﬂ Liked by ___ and 8 others

HOW NARS SOLIDIFIED THEIR MARKET SHARE
IN THE COSMETIC INDUSTRY ©




