
Dissertation- Life Research (Chapters)  
 

1. Employment on-boarding Screenings (Referral Vs. Merit) 
2. Employee Relations and Concerns + Proactive Change Audit.  
3. Accountability across the Spectrums 
4. Compare and Contrast (Corporate and Family owned Business) 
5. Policy and Procedure Practices and Reform  
6. Ethics in the workplace 
7. Breaking the Arbitrary Codes and Agreements  
8. Legalities and Employee Ammunition 
9. Trust and Professional Boundaries  
10. D.E.I (Diversity, Equity, Inclusion) Practices and Benefits  
11. Management Reform 
12. Monetary Gain and Opportunities (Company Bonuses and Staff Wages)  
13. Ripping the Corporate Red-Tape  
14. Emotional Safety in the Workplace 
15. Research Method and Theories 
16. Putting the “Human” back in Human Resources 
17. Cultural Awareness and Respect in the workplace 
18. The power of Auditing “Who’s watching HR?” 
19. HR across the Nations and what the US can implement  
20. Human Resource Management Reform. 
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