HOME SERVICES DOCUMENTS- WHITELABELHR RESOURCES- ABOUTNORIHR~ NEWS CONTACTUS

D EMPLOYMENT LAW

HR AN

HR For Startups

By Janine Griffiths

HR for startups doesn’t have to be too expensive for newly-found businesses. In fact, small and medium-sized Ask A NORI HR Expert
businesses can benefit from flexible packages that suit their budget and requirements. HR for startups is absolutely Today - Call 01254 947829
essential, especially when you have a quick ascension and have a few employees already on your books. The longevity
of your start-up might be impacted by problems like a toxic workplace and job uncertainty. Businesses that establish
effective HR demonstrate their appreciation for the worth of both their work, creating a productive workplace, and

keeping higher-quality staff.

Are you looking to partner with a HR training provider that can support you along your business journey as a startup? If

so, we would love to hear from you today. Get in touch with us today on
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HR AND EMPLOYMENT LAW

Hiring new employees for your startup can be a wise move but there are certain things you need to understand when

you hire a new employee. For example, there is numerous legal paperwork, such as P45s, Right to Work forms, and

NORI HR Options

employment contracts that should all be approached and dealt with in the correct manner. Your business will profit and
be well-positioned for success if you have policies in place for employee benefits, sick time, holiday time, and benefits, s HR Services

among other things.
> Document Packages

Check Out Our HR Packages > Health & Safety

> CPD Workshops for HR

> Client Secure Portal

HR For Startups - Considerations

> Dedicated NORI Support

Here are a few considerations for when employing new staff as a startup:
> Testimonials

Paid Leave/Time Off —When juggling HR and your start-up, it's important to keep track of employee attendance to avoid
having to make additional long-term investments. Policies will need to be put in place to manage and control the use of Contact Us
excessive sick time, which will help employees understand what is expected of them without hurting or slowing down a

company's productivity and ultimately affect the overall revenue of the company  crucial element for start-ups.)
First Name:
Although it is not necessary to provide your staff additional holiday time, they will value the chance to sometimes take a

break. Many employers provide two weeks of paid vacation per year, with additional time accruing the longer a person

works for the company.
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Employee perks — As a start-up, you may choose to provide your employee’s benefits like health, dental, and vision Aot

coverage, or you may elect to take a non-traditional approach like offering company stock. Whatever option you select,
your HR department must ensure that you abide by all rules and specifications. By offering advantages to your staff, you
can draw more clients to your business. Additionally, offering your staff advantages like healthcare helps promote Ernail Addreas:

healthier lifestyles.

HR For Startups - Challenges

- : . . Phone Number:
Employee Morale — Maintaining employee morale involves creating an environment where workers want to come to

work. By establishing policies that promote trust between employees and employers and fostering a culture where
employees feel comfortable having open dialogues, HR can help create a wonderful work environment. Happy

employees are 20—30% more productive throughout the workday than dissatisfied ones. How Can We Help?:

Start-ups frequently neglect to pay attention to or devote time to staff performance because they are so concerned with
getting their business off to a successful start. Employee engagement suffers and they start looking for new
employment as soon as they don't feel appreciated or recognised for their work. As a result, it's crucial to focus on the

individuals and create ideals and goals that are centred around them.

Hiring New Personnel — New businesses frequently hire people through their social contacts, which results in [ ]
spontaneous hiring procedures and little onboarding. However, if your business expands and you hire more staff, this [ ]
could come across as being highly unprofessional because it leaves new hires without any guidance. If you don't GDPR Policy
onboard properly, company culture and values are neglected, and your company may develop a bad image for its hiring Acceptance

processes. Employees may conclude from this that your company is unorganised and not worth their time.
]

Employee Training — As your start-up grows, you can find yourself short on funds and neglect employee development. If
you want to hire and retain great employee talent, the potential of HR to provide instruction in start-ups is a resource you
should not underestimate. While it needs resources and time to train staff, failing to do so may be much more costly. A
well-trained employee from within the company can lessen the stress of start-ups, but this is made simpler by a

regulated and supervised HR team.

Work Culture — A working environment that is good for production will have positive outcomes, but you should create
this for your team as well as have a significant influence on the work that they produce, Employees performance will

Submit
also be affected therefore it's critical that you design it in a way that benefits your company.
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When an organisation grows from very few to over 1,000 employees, especially in a short time span,. It can become £ . & Terms and Conditions)
difficult to manage culture or the values and beliefs that define it. During onboarding training, employees are frequently Act 2023

taught about the culture and the information, abilities, and attitudes required to express each characteristic. September 29, 2023
Sadly, in many businesses, culture training tends to decrease after the onboarding day. When an organisation is S £ ployment Tribunal
experiencing hypergrowth, a significant portion of its resources is focused on its primary revenue-generating activities, =y Costs

such as sales and marketing. Therefore, rather than making it their main priority, start-ups frequently push culture September 19, 2023

training to the side and merely consider it to be a support role.

HR Software For Startups

HR software for startups is another highly recommended consideration. Breathe HR software is available for a wide
range of business sizes from small to larger businesses that are looking to store employee records, key information,
and improve overall processes within the business. As a Breathe HR software Gold Partner, we can provide you with the
latest intuitive and secure software that allows you to look after all your employees. Further benefits of using HR

software as a startup include the following;-

e« Much better for document storage.

e Guaranteed secure online access.

o Multi-level control and permission settings.
e« Expense management.

e Better performance management.

e Track training schedules.

Need HR Support? Contact NORI HR & Employment Law

Are you looking to partner with a HR training provider that can support you along your business journey as a startup? If
so, we would love to hear from you today. Get in touch with us today on . Alternatively, use our

and we'll get back to you as soon as possible.

Contact Us Today

First Name: Surname:
Email Address: Phone Number:
How Can We Help?:
il [}
[ ] n
mH .
[ ] ]
| ]
Ask a question:

GDPR Policy Acceptance
Personal data is collected inline with enquiries made and consistent with our

| _§

Submit Enquiry

HR360 — HR Advice Online Document Packages Employee Onboarding and Providing Oswaldtwistle Mills Business &

The Correct Documentation Conference Centre, Pickup St,

HR Business Partner

Employment Documents December 20 2023 Accrington, Lancashire, BB5 OEY.

HR360 — HR Advice Online Document Packages Employee Onboarding and Providing Oswaldtwistle Mills Business &

The Correct Documentation Conference Centre, Pickup St,

HR Business Partner

Employment Documents December 20, 2023 Accrington, Lancashire, BB5 OEY.

HR On-Site ol
. . . . . _, FPhone
Shareholder Agreements Workers.(Predictable Terms and

White Label HR Services Conditions) Act 2023 01254 94/829

Client Secure Portal

Breathe HR Software September 29, 2023 ;
f v D in X

Corporate Social Responsibility N |
CPD Workshops for HR Employment Tribunal Costs

Dedicated NORI HR Support September 19, 2023

o

- © 2024 NORI'HR And Employment Law Ltd | Co Reg No: 12130234 | Registered in England & Wales. VAT Reg: 359713467. NORI'HR, Nori HR Website Terms of Use Website powered BRI ERe 31
e D P A and the NORI HR And Employment Law Mark are a registered trademark of NORI HR And Employment Law Lid. GDPR Policy Contact Us whY-us? websit Now




