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The government is committed to change
in pensions. We're encouraged by how
quickly the pensions and retirement
review, and new pensions bill, have
moved ahead. The promised second
phase presents an opportunity to make
lasting changes to pensions, so they

can give people financial independence
in later life for as long as they live.

But it's also an opportunity to meet
other important aims, which might seem
unrelated at first glance. These include
improving equity, unlocking billions of
pounds and investing in economic
growth at a huge scale.

People expect the government to set
adequate default rates for pension saving.
Auto-enrolment has been successful

in getting people saving into pensions,
but the current default rates aren't enough
to give people adequate retirements.

The industry knows this, but most

savers don't. They will when Pensions
Dashboards launch, laying bare the
retirement income inadequacy before this
parliamentary term ends. The government
needs a plan to get people on the path

to adequate retirements.

This sounds like a plan that's expensive
for the Treasury, employers and savers —
and times are tight. But what if there were
a way to get there while making money?

Our package of proposals would make
money for the Treasury, save money

for employers and enhance people’s
financial wellbeing. It would also stimulate
investment in the UK, bringing us the
£100bn a year that we need for 3%
economic growth.

A big change requires lots of work, and
this would be a big job for the pensions
industry to implement. But the
opportunity is also huge — to help current
and future generations of workers, and
the economy.
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