
Helping Schools for over 30 years

OUR SERVICES ARE ALL-
INCLUSIVE

Unlike most JPAs and Trusts, we inlcude all of our services in your 
quoted yearly fee. 

	 CSEBA 
	  Incentive-based wellness program: Included
	 Employee Assistance Program: Included
	 Informational and Training Webinars: Included
	 Hands-on/In-Person Trainings: Included
	 Helath Fair Participation: Included
	 On-site Open Enrollment: Included

	 CSRM
	 Ergonomic Consulations: Included
	 Risk Management Action Plan: Included
	 “Free 5” phone call with Counsel: Included
	 Workers’ Compensation Hotline: Included
	 HR Helpline: Included
	 On-site Air quallity/velocity tests: Included
	 On-site Safety Assessments: Included

For a full list of included services, visit www.csjpa.org 
or call 909-763-4900

We are stronger together ... and the only 
piece missing is YOU!

Call us today at 909-763-4900 or visit us on the web as www.csjpa.org

1950 South Sunwest Lane, Suite 100  San Bernardino, CA 92408



We prepare you for the  future

CALIFORNIA SCHOOLS 
RISK MANAGEMENT

California Schools Risk Management (CSRM) is one of the 
state’s longest standing and largest school JPA. We are a 
growing Joint Powers Authority located in San Bernardino, 
CA, offering property, liability, workers’ compensation 
and construction coverage. CSRM is member focused and 
continually invests in best practices and solution oriented 
innovation to achieve program stability and excellent 
outcomes. 

As a full service not-for-profit joint powers authority, 
CSRM specializes in using a variety of risk funding 
models and techniques to bring our member districts 
comprehensive coverage, risk-financing options, cost 
containment progrms and loss control services. 

CSRM provides on-site risk managers that are assigned 
to each individual district so that when a problem occurs, 
you have a real person and expert to talk to; and you 
know you will have the resources of the JPA by your side. 

Driven by you.

Calfiornia Schools Employee Benefits Asso-
ciation (CSEBA) has a rich, 30+ year history 
of providing medical, dental, vision, and life 
insurance benefit programs to public schools, 
regional occupational programs, and commu-
nity colleges. 

CSEBA is a member-driven, non-profit, jointly 
managed Labor and Mangement JPA that was 
established for the purposed of provideing self 
and fully insuraed medial, dental, vision, goup 
life, and any other programs of a similar nature 
benefiting labor and mangement employees of 
public educational agencies. 

CSEBA offers efficient, value based plan de-
signs, minimum value plans to comply with 

the Affordable Care Act, Disease Mangement 
Programs, Robust Wellness Initiatives, and the 
CSEBA Marketplace to its members. 

CSEBA also provides a forum for discussion, 
study, development and implementation of 
recommendations of mutual interest regarding 
their benefits. 

Above all else, we offer unparalleled customer 
service because we believe that our members 
always come first. 

CALIFORNIA SCHOOLS 
EMPLOYEE BENEFITS 
ASSOCIATION

What Makes Us
						      Unique?

CSEBA Marketplace

Since 2013, CSEBA has provided districts and their em-
ployees with new and innovative benefits options that 
offer high-quality, affordable coverage for any budget in 
an exchange-like platform called the CSEBA Marketplace.

CSEBA was the first, and is the only, JPA to create and 
offer a benefits exchange to their members. Market-
place plans are specially tailored for school employ-
ees--offering comprehensive coverage, cost savings, and 
choice. You’ll find medical, dental, and vision plans for 
a range of different health care needs and budget, typ-
ically at lower costs to both districts and employees. 

Quality Partners

	 California Schools JPA has received California Association of Joint Powers 	
	 Authorities’ highest Accreditation, their Accreditation with Excellence.  CAJPA’s      
Accreditation Program is designed to ensure quality and profesional standards for all 
risk management pools regardless of size, scope or operation, or membership struc-
tures.  Accreditation with Excellence is reserved for those JPA’s that exceed mandatory 
requirements and for which no conditions remain. 

You won’t find member service like ours anywhere else.

Every penny we spend is for our members--not profit.

   By the end of the year, all of our expert    
Risk Managers will have their Associate 
in Risk Management (ARM). The ARM 
is a nationally recognized educational 
program for dedicated risk managment 
professionals that includes in-dept 
training of how to avoid, reduce, and 
manage risks. Having an ARM desig-
nation means that that person is an 
expert in the risk managment process, 
including legal foundations of property, 
personnel and net income loss expo-
sure, and can assist to make risk man-
agement decisions to any organizations 
exposures to accidental and business 
losses.

CSRM hosts a wide variety of training seminars and workshops to provide liability and workers’ 
compensation solutions. We offer in-class, online, and extension training free of charge to our 
members. Workshops and Town Hall meetings are held on a regular basis; CSRM owns its own 
online learning platform giving us the ability to add and customize trainings and courses tailed to 
exactly what you need; and our Risk Managers offer comprehensive onsite training at the request 
of member districts. 

We value your time and understand that our expertise can make your life 
easier. For CSRM, every district has an assigned Risk Manager that they can 
call and each Risk Manager is backed by the entire Safety and Loss Control 
Team of experts. Your personal Risk Manager will find you an answer. For 
CSEBA, each district has an assigned Benefits Account Manager who will go 
out of their way to ensure all of your employee and district needs are met and 
expectations exceeded. 

We are excellent stewards of your money. Because we have one administration over two sister 
JPAs, the cost is spread between two separate pools which makes our administrative cost one 
of the lowest around. We host additional fundraisers throughout the year to return the money 
to our districts with value added; we host an Annual Golf Invitational to fund our bullying 
prevention and student resiliency programs implemented in our districts and an Annual CSE-
BA 5K to fund student wellness intitiatives throughout our districts. 


