PLAN YOUR EMPLOYEE ENGAGEMENT SURVEY

Use this worksheet to plan and promote your survey. For more detailed explanations of each step and more ideas, see our best practices:
support.pinnaclegi.com/retain-best-practices.
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Retain automates this step and N
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The most important aspect of
any employee survey is the action
taken based on the results. Check
out our support content for using
your employee engagement

feedback.
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