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ACTIVITY LOG:
My Podcast group included Lillian, Anastasia, Delaney and myself (Dharmi Dave). Lily, Anastasia 
and I made use of any free time and Thinking about Journalism seminars to brainstorm ideas and 
generate topics for out podcasts. A lot of it was just the 3 of us since Delaney was allotted to the 
group a lot later. We put our heads up together when we started our Podcast Presentation which 
was due on 15th November 2021. Most of our ideas were produced and initiated back in 
November when we planned our podcast presentation. We organised multiple meetings that 
aimed at either podcast presentation or the final podcast. The final podcast consists of 2 episodes 
which were recorded on 2 different days. The first episode was recorded on 6th December 2021 
where all 4 group members were present. The second episode was recorded on 9th December 
2021 when Delaney couldn’t join the 3 of us. Lily, Anastasia and I proceeded with our recording 
and finished episode 2 together; Delaney sent us his individual recording on 11th December 2021, 
which was then edited and merged into our episode 2 recording. Initially, in October, when we 
were given a few topics, what stood out to me was diversity in journalism since we were a diverse 
student body itself. Lily from the United Kingdom, Anastasia from the United States of America 
and myself from India; I thought that we could clearly focus on how women are treated in the 
journalism industry in our respective countries. I thought that Delaney’s addition to the group 
could be beneficial because he could include a male perspective on this topic. Moreover, I 
directed attention to an important point of why stories concerning women need more coverage. 
My major focus was to address the sexist and gender differences among male and female 
journalists in the Indian media. How women are casually mistreated for their work especially if 
they are female journalists of colour. I looked at how female journalists of colour are being trolled 
and pulled down which also have to do with patriarchal stereotypes. I made a WhatsApp group 
chat and added all the group members to coordinate and organise meetings, brainstorm topics 
and discuss our key techniques to make this podcast a success. I always initiated the conversation 
on the group chat regarding meets, developing ideas and organising a time and place according 
to everybody’s schedule. I contacted my group members individually if they didn’t respond on 
the group chat. I stuck to my podcast plan which was presented in the class on 15th November, 
however, lily and Anastasia failed to do that and overlapped lot of my topics which lead me to 
compromise and cut down a lot of information. Them not being able to stick to their topics as 
mentioned in their presentation slides and changing to my topic really made it challenging and 
tricky for me, nonetheless, I managed. I used many lecture slides, reading list and other materials 
on canvas to research about my topic and questions. However, my major source of information 
was the Internet i.e., the data already available online. I looked at recent, concerning and pressing 
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articles related to my topic which provided me with in-depth information, statistics and 
qualitative and quantitative data. 
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