THE INSIDE STORY FOR BUSINESS TRAVELLERS

WORK FROM ANYWHERE

Reach for the remote

Have laptop will travel? There’s a growing trend for
workers to combine business with adventure.
Marisa Cannon reports
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brands are now in hot pursuit of workers
looking to hit the open road.

CitizenM is one of them. Last summer it
launched its Global Passport programme
offering subscribers hotel stays for €50 per
night when purchasing a block of 30. Stays
can be used at any of the group’s 21 hotels
for a minimum of seven nights in cities
such as London, Amsterdam, New York
and Seattle, and include dining discounts.
“The work-from-anywhere lifestyle is now
more than a trend —it’s a global movement,
a shift in the way work is seen and done,”
says CitizenM’s chief marketing officer
Robin Chadha. “Decentralisation in work
and life has been talked about for many
years, but the pandemic has given it a big
push towards reality.”

Last October, Selina, a global hospitality
platform with properties in 19 countries,
acquired Remote Year, which organises
‘work from anywhere’ programmes for
digital nomads. “The rise of digital nomads
is going to be one of the biggest movements
hospitality has ever seen,” says Selina
co-founder and CEO Rafael Museri. The
company offers subscription packages for
one-, three-, or six-month stays, as well
as a corporate programme that allows
companies to purchase passes for their
employees, with a desk at a coworking
space as standard with each package.

Destinations and hospitality groups are
embracing the movement by building
remote work-friendly infrastructure and
communities. A new initiative at Japan’s
major national parks has seen the
installation of workstations for travellers
to hire at campsites and hotels, each
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offering high-speed Wi-Fi and access
to adventure-based activities. Marriott,
Hyatt, Mandarin Oriental and
InterContinental are among hotel groups
offering drop-in packages, where travellers
can take advantage of luxury workspaces
and facilities for periods during the day.
This summer, St Lucia encouraged
travellers to take working holidays to the
island as part of its ‘Live It’ programme,
which paired them with an ‘island
specialist’ who acted as a personal
concierge and guide both before and
during their stay. In Belize, a similar scheme
was launched at the Umaya Village, the
Caribbean’s first designated community
of its kind, catering exclusively to remote
teams and digital nomads, with 60
waterfront apartments, ‘community meals’
twice a week, and group activities, exercise
classes, adventure trips and personal
development sessions on offer for residents.
Madeira, meanwhile, debuted its own
Digital Nomad Village on the island’s
southwestern coast, hosting up to 100
people with free communal workspace,
Wi-Fi and exclusive events, as well as a
Slack community and hosting team to
help foster relationships with the locals.
But for those who want to
make life in a tropical
paradise a more
permanent fixture,
many governments
are now offering
temporary visas and
incentives. More than
24 territories so far
offer programmes for

Business is good
Dubai offers a
one-year virtual
working scheme

digital nomads, including new schemes in
tropical destinations such as Anguilla,
Barbados, Bermuda, Costa Rica and
Mauritius, where, for a fee, workers can
stay up to a year. Business cities such as
Dubai have also rolled out the red carpet.
The Emirate’s one-year virtual working
scheme was launched in October 2020 for
workers who have at least a year left on
their contract or have been running their
own business for the same period, with
the hope that an influx of lucrative nomads
will support the city state’s economy.

In addition, all visa holders are eligible
for a free Covid vaccine.

“On the whole, it is a positive and
proactive step by the government,” says
Dubai resident Katherine Squires. “The
economy took a massive hit last year, not
only from loss of tourism but also from the
large number of expats that left, so enticing
wealthy westerners over to work is going to
be a massive boost. If adding the vaccine
to the list of benefits helps, then why not?”

As governments continue to lift
restrictions, the benefits of marrying work
with leisure over extended periods are
likely to become ever more attractive.
Why not give it a try? m




