
Keeping Community Safe Vaccination Campaign

Dear Community Family,

For more than 20 years, Community has committed to improving the health and well-being of
every Texan. This overarching commitment extends to every employee working to make this
possible. In accordance with our mission, we’re excited to announce that we’re kicking off our
Keeping Community Safe Vaccination Campaign!

Click HERE to view a message from our President and CEO, Lisa Wright, about our newest
campaign.

What You Need to Know:

· Effective today, September 1st, 2021, Community Health Choice will launch its
Keeping Community Safe Vaccination Campaign. This campaign will set a policy
into motion that will require all current and future full-time and part-time employees to
receive a COVID-19 vaccine as an ongoing condition of employment. All contractors
will need to reach out to their respective staffing agencies for information about their
company’s vaccination guidelines.

· More than half of our team has already taken the next step in protecting our
Community by getting vaccinated against COVID-19. As a token of our appreciation for
each employee’s commitment to our mission, every full-time and part-time employee
who receives the COVID-19 vaccine will receive a one-time $500 bonus.  It is our hope
that this incentive will push the remaining members of our team over the finish line
toward a healthier and safer Community.

Important Dates and Deadlines:

· The Keeping Community Safe Vaccination Campaign launches on
Wednesday, September 1st, 2021.

·  The deadline to receive the first vaccine shot is Friday, October 15th, 2021.

· If applicable, the deadline to receive the second vaccine shot is Friday, November
12th, 2021.

· On Monday, November 15th, 2021, employees who have not met the requirements
outlined in the policy will be put on a two-week, unpaid furlough.

https://youtu.be/Q3k6pRV7wmE
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Accessing ReadySet 
 
Click here to access ReadySet https://harrishealth.readysetsecure.com/rs/. 


 


IMPORTANT: Do not create a ‘New User’ account, if you have forgotten your username or 
password. Click on ‘Forgot Username?’ or ‘Forgot Password?’ then enter our Organizational 
code 1369. 


 
Complete “Pending Surveys/Questionnaires.” 


 Select the "My Health" Tab on the top left. 


 Choose "Health Surveys" from the list of links in the left hand column (or click on 
Click Here to complete pending surveys/questionnaires) from the center of the 
page. 


 Find and click on the COVID-19 pending Surveys/Questionnaires to open it. 
Complete and then select Submit. 


 


1. If you are getting your first vaccine: 


 Go to either location: 
a) Ben Taub Hospital Entrance 21 – Vaccine Clinic (4th floor conference 


room) – Do not go to Ben Taub Tower. 


b) LBJ Vaccine Clinic (Annex building rooms 216/217) 


 Before you go, call the Harris Health Employee Health Clinic/Occupational 
Health Services at 713-873-3470 to confirm that they have vaccines 
available. 


 Bring your badge to verify you are an employee. You will not get the vaccine 
without it. 


 Save your COVID-19 vaccination card.  It will have the recommended date for 
your second vaccine, and you will need it for your second visit. 


 


2. If you’re ready for your second vaccine: 


 No appointment is necessary. 
 Before you go, call the Harris Health Employee Health Clinic/Occupational 


Health Services at 713-873-3470 to confirm that they have the second dose 
of the first vaccine you received. Check your vaccination card! 


 Take your COVID-19 vaccination card and your employee badge. You must 
have both to get your vaccine. 







 


 


 Go to either location: 
a) Ben Taub Hospital Entrance 21 – Vaccine Clinic (4th floor conference 


room) – Do not go to Ben Taub Tower. 
b) LBJ Vaccine Clinic (Annex building rooms 216/217) 


 


3. Vaccine Clinic hours of operation: 
 Monday through Friday: 7:00 am – 4:00 pm 
 Saturday and Sunday: Closed 


 
Uploading Documents in ReadySet 


 
 Select the "My Health" Tab on the top left. 


 Choose "Documents" from the list of links in the left hand column. 


 In the Add Document box, click on “Select a File”; select your document and then 
click the “Open” button. 


 Choose a “Document Type” and indicate a “Document Name”.  You may also add 
an “Upload Comment”. 


 Click “Upload”. 
 
NOTE:  An Employee Health staff member will add your Covid Vaccine information into the Harris 
Health System after your document has been uploaded in ReadySet. 
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FREQUENTLY ASKED QUESTIONS: KEEPING COMMUNITY SAFE VACCINATION CAMPAIGN





q: when will this CAMPAIGN go into effect?

A: This campaign is effective beginning on Wednesday, September 1st, 2021.



Q: WHO does this CAMPAIGN impact?

A: This campaign impacts all current and future full-time and part-time employees at Community Health Choice. 



q: I’M A CONTRACTOR OF COMMUNITY HEALTH CHOICE. DOES THIS POLICY APPLY TO ME?

A: Yes. All contractors will need to reach out to their respective staffing agencies for information about their company’s vaccination guidelines.



q: why AM I REQUIRED to get a covid-19 vaccine?

A: As a Community Health Choice employee, you’ve made a commitment to improve the health and well-being of every Texan. Though this decision was a tough one to make, we strongly believe that implementing this policy is a necessary step in preserving the health and well-being of every valued employee of our Community as we work together to fulfill our mission.



q: WHAT are the deadlines associated with this policy?

A: The deadline to receive the first vaccine shot is Friday, October 15th, 2021. If applicable, the deadline to receive the second vaccine shot is Friday, November 12th, 2021. On Monday, November 15th, 2021, employees who have not met the requirements outlined in the policy will be put on a two-week, unpaid furlough. 



Q: WHAT HAPPENS IF i DO NOT GET A VACCINE BY THE DEADLINE?

A: This policy is an ongoing condition of employment with Community Health Choice. On Monday, November 29th, 2021, employees who have not met the requirements outlined in the policy will be subject to voluntary termination with Community Health Choice.



Q: ARE THERE EXEMPTIONS TO THIS POLICY?

[bookmark: _GoBack]A: We recognize that there may be special circumstances that exempt an employee from the conditions of the policy and we have developed a procedure and guidelines to address reasonable accommodation requests. If an employee would like to submit a reasonable accommodation request, the request must be emailed to the Employee Relations office at chcemployeerelations@communityhealthchoice.org by no later than September 17th, 2021.



Q: HOW DO I PROVIDE PROOF OF VACCINATION?



A: Employees can receive their COVID-19 vaccine through Harris Health, or opt to get their vaccine through an outside provider.



· If an employee receives a COVID-19 vaccine through Harris Health, a record of vaccination will be kept on file. No further action is needed.

· If an employee receives their COVID-19 vaccine through a provider other than Harris Health, proof of vaccination must be submitted through the ReadySet app.

· If an employee has already submitted proof of vaccination through the ReadySet app, no further action is needed.



Q: WHEN CAN I EXPECT TO receive MY INCENTIVE?

A: All part-time and full-time employees who have already provided proof of vaccination prior to the start of the campaign can expect to receive their $500 bonus on their last paycheck of September. 



Bonus payout dates for all part-time and full-time employees who provide proof of vaccination after the start of the campaign will vary.



Q: DO I STILL HAVE TO GET THE COVID-19 VACCINE even if I work from home?

A: Yes. All Community Health Choice employees, regardless of their standard work location, are required to provide proof of vaccination. 



q: DOES IT MATTER WHICH COVID-19 VACCINE I GET?

A: No. As long as you receive the recommended dosage of your COVID-19 vaccine of choice, it does not matter which vaccine you select. 



q: I’VE ALREADY HAD COVID-19. AM I REQUIRED TO GET THE VACCINE?

A: Yes. You are still required to get the COVID-19 vaccine even if you have previously contracted and recovered from COVID-19.



q: is it safe to get a covid-19 vaccine?

A: Yes. According to the Centers for Disease Control and Prevention (CDC), COVID-19 vaccines are safe and effective. Millions of people have received COVID-19 vaccines under the most intense safety monitoring in U.S. history. 



Q: WHERE CAN I FIND MORE INFORMATION ABOUT COVID-19 VACCINES?



A: You can read more on local, state, and federal vaccine recommendations at the links below:

· HCPH: https://publichealth.harriscountytx.gov/Resources/2019-Novel-Coronavirus/COVID-19-Vaccine-Information

· DSHS: https://dshs.texas.gov/covidvaccine/ 

· CDC: https://www.cdc.gov/coronavirus/2019-ncov/vaccines/index.html
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· On Monday, November 29th, 2021, employees who have not met the requirements
outlined in the policy will be subject to voluntary termination with Community Health
Choice.

How to Provide Proof of Vaccination:

· Employees can receive their COVID-19 vaccine through Harris Health, or opt to get
their vaccine through an outside provider.

· If an employee receives a COVID-19 vaccine through Harris Health, a record of
vaccination will be kept on file. No further action is needed.

· If an employee receives their COVID-19 vaccine through a provider other than Harris
Health, proof of vaccination must be submitted through the ReadySet app.

· If an employee has already submitted proof of vaccination through the ReadySet app,
no further action is needed.

Reasonable Accommodations Requests:

· We recognize that there may be special circumstances that exempt an employee from
the conditions of the policy and we have developed a procedure and guidelines to
address reasonable accommodation requests.

· If an employee would like to submit a reasonable accommodation request, the request
must be emailed to the Employee Relations office at
chcemployeerelations@communityhealthchoice.org by no later than September
17th, 2021.

Resources:

Attached to this email, you will also find a FAQ guide on the campaign and instructions on how
to submit proof of vaccination through the ReadySet app. If you have additional questions or
concerns about the campaign or policy, please contact your immediate supervisor. 

While this was not an easy decision to make, we strongly believe that it is a necessary step in
preserving the health and well-being of every valued employee of our Community as we work
to fulfill our mission. Thank you for your willingness to lend your talent, passion, and support
during this transformational time. Together, we will continue to build a brighter, safer, and more
sustainable future for Community.

mailto:chcemployeerelations@communityhealthchoice.org

