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The one-size-fits-all approach has never really worked – and that especially rings true when it comes to healthcare. 
Traditional fully-insured plans have done it for decades, bundling their benefits into a nice, neat, and easy package that’s 
really anything but. 

Still, small and midsized employers renew each year. They accept rising premiums, subpar coverage, and, most notably, 
an inability to customize their benefits in any meaningful way. 

No say. No options. No flexibility.

Flexibility First:
Benefits Plans, Fit for You

We have essentially crowd-sourced 
the solution to healthcare in America.

- Andrew Cavenagh, CEO, ParetoHealth

Hop in the driver’s seat. Get on the road  
to flexible, customized benefits today.

Our Members have been integral in our mission to contain costs – some of our in-house cost-control methods were 
developed by the Members themselves!

Increase their cost efficiency.Provide benefits that  

their employees need.

Choose their TPA and network.

There is a better way. 
At ParetoHealth, personalizing employee benefits is in our DNA.

Since 2011, we have listened to and worked with our Members to ensure that each plan is tailored to their unique needs. 
This means that Members get to:

That is true flexibility – an employee benefits captive program built for the Members, by the Members. 

Contact Us

https://paretohealth.com/contact/

