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Our Life@ benefits program is designed to give you your choice of flexible benefits to help you and your

family reach your personal well-being goals.

Health and wellness

Our holistic well-being programs include benefits to help boost your physical

health, build resilience to manage mental health and stay healthy in all areas

of life.

• Medical, dental and vision insurance to keep you and your family healthy

• Access to high-quality virtual healthcare services to support you and your

family no matter where you are in the US

• Access to variety of mental health programs and resources for you and

your family

• Medical second opinion service to make sure you and your family get the

best care

• Reimbursement for eligible expenses that support physical, mental and

financial well-being and family care

• Programs that help with autism care, cancer care and transgender

services

Autism coverage

US-only benefit

If you, your spouse/domestic partner or child has autism, we have benefits to

help

you. How the benefits work will depend on which medical plan you choose.

In the PPO, EPO and HDHP plans, your autism coverage is through the Aetna

network. Applied Behavior Analysis (ABA), physical, occupational, speech and

music therapy for certain disorders are covered without any limitations, and the

services are covered at the same level whether you receive care in an outpatient

or in-home setting.

In the Kaiser or the HMSA plan, your autism coverage is through the respective

medical plan.

Cancer care program

US-only benefit

Meta has partnered with City of Hope, a cancer and research treatment center

in Los Angeles, and Contigo Health’s virtual network of oncologists to provide

access to a cancer care program in the US to help navigate a cancer diagnosis.

The cancer care program will provide people enrolled in the PPO, EPO or HDHP

medical plans with help and advice in confirming and navigating a cancer

diagnosis, so they can get the care they need. Those who are enrolled in the

Kaiser or the HMSA plan have their coverage through the respective plan.

Dental

Benefit available in most locations. Plan details vary.

Dependent care FSA

US-only benefit

Intro
A dependent care flexible spending account (FSA) lets people pay daycare

expenses for a dependent child or parent with pre-tax money.

Eligibility
Full-time employees and short-term employees regularly scheduled to work at

least 20 hours per week.

Overview
The dependent care flexible spending account can be used to pay for dependent

care services, such as preschool, summer day camp, before or after school

programs and child or elder daycare.

Health care FSA

US-only benefit

Intro
Pre-tax spending accounts let you pay for things such as eligible health care

expenses and eligible daycare expenses with pre-tax money.

Eligibility
Full-time employees and short-term employees regularly scheduled to work at

least 20 hours per week.

Overview
Your medical plan choice may affect which FSA you are eligible for. A health care

FSA can be used to pay for eligible medical, dental, and vision expenses that

aren’t covered by your insurance plan. A limited purpose health care FSA is used

for eligible dental and vision expenses and available to those enrolled in a High

Deductible Health Plan.

Fertility coverage

US-only benefit

Supporting you in your family-building journey is important to us. No matter

which medical plan you’re enrolled in, you have access to fertility benefits, but

your coverage and provider network may be different based on which medical

plan you choose.

If you enroll in the PPO, EPO or HDHP plan, you and your dependents over the

age of 18 are eligible for Progyny fertility benefit. With Progyny, you have access

to a nationwide network of elite fertility clinics, along with the best reproductive

endocrinologists, embryologists, genetic counselors, nurses and surrogacy

agencies. To use this benefit, you must use the Progyny network of providers

and be pre-approved.

You also have access to a patient care advocate who can answer questions and

connect you with the facilities and resources to give you the best chance of

success.

If you enroll in the Kaiser or the HMSA plan, your fertility benefit is through the

respective medical plan.

Maternity benefits and paid parental leave

Benefit available in most locations. Plan details vary.

Intro
We’re here to support our people as they grow their families, with supportive

benefits from maternity coverage to paid parental leave.

Maternity care
With any of our medical plans, you have access to the care and support you need

including prenatal care, labs and ultrasounds, inpatient maternity care (including

delivery/postpartum care and home birth), midwife services and lactation

support. Coverage level and your cost may vary based on which medical plan

you choose.

Maternity leave
Pregnant women who are full-time, short-term or part-time employees working

at least 20 hours per week are automatically eligible for this leave starting from

their hire date.

From the date of birth, maternity leave typically allows six weeks to recover

from a vaginal delivery and eight weeks from the date of birth for a C-section

delivery.

Maternity leave can be extended if the doctor recommends and provides

documentation for additional recovery time.

Pregnant women can start their maternity leave up to four weeks before their

due date with the disability reason of pregnancy. Any maternity time needed

earlier than that requires doctor certification.

Maternity leave runs before Meta's paid parental leave begins.

Paid parental leave
If you’re a full-time employee when your child is born or placed for adoption with

you, we offer four months (equivalent to 87 weekdays) of paid leave for you to

bond with your new child.

You may take paid parental leave all at once or intermittently within one year

after the birth or placement of your child.

Pay during leave
People on paid parental leave receive the equivalent of up to four months of

their base pay while on leave. Their pay may come from a variety of sources,

including from any eligible state programs and from Meta.

Women on maternity leave are also eligible for short-term disability pay.

Medical

Benefit available in most locations. Plan details vary.

Intro
Meta provides several medical plan options so you can choose the plan that’s

best for you and your family.

Medical second opinion

Benefit available in most locations. Plan details vary.

If you’re unsure about a medical challenge, have treatment questions or need a

specialist, Best Doctors by Teladoc can help. They offer a range of services to

help employees and their family members make the right medical decisions.

They can help you find medical specialists, provide expert advice and review

medical situations to offer a confidential recommendation about diagnosis and

treatment plans.

This benefit is available to full-time employees and immediate family members,

such as parents, grandparents, siblings, children and grandchildren, including

step-family members and in-laws.

Mental health benefit

Benefit available in most locations. Plan details vary.

Intro
Your mental health is just as important as your physical health. We offer several

programs to support mental health and self-care goals.

LGBTQ+ support and coverage

US-only benefit

Employees and dependents enrolled in any Meta medical plan are eligible for

Included Health services, which is a queer and trans-led care concierge team

that works with you one-on-one to navigate the healthcare system, find

LGBTQ+ affirming care, discover community resources, and provides support

and general education. Included Health provides guidance during your gender

affirming journey and non-clinical support at every step of the way.

In addition, we provide gender affirming support and coverage under the PPO,

EPO and HDHP medical plans for employees or dependents who are

transitioning. Our dedicatedAccolade transgender specialty team will walk with

you side-by-side through your gender affirming journey and will support all of

your healthcare needs, even those not related to your gender transition. They

are also available to help with provider searches and claims resolutions.

Vision

Benefit available in most locations. Plan details vary.

Intro
We offer two vision plan options through Vision Services Plan (VSP).

Eligibility
All full-time employees, and short-term employees regularly scheduled to work

at least 20 hours per week, are eligible for vision coverage. Covered employees

can also enroll their eligible dependents, which include spouses, domestic

partners, and children under age 26.

Health, Dental and Vision Care On and near Meta campuses

Onsite Life@ Wellness Center
The Life@ Wellness Center in Menlo Park offers a variety of services to help

employees thrive through a combination of holistic care, advanced technology

and compassionate care delivering medical, dental and vision services.

Eligibility
Full-time employees, short-term employees and interns who are regularly

scheduled to work at least 20 hours per week are eligible to access the Life@

Wellness Center. Most services require enrollment in a specific Meta medical,

dental or vision plan. For international employees requiring urgent care services

while at the Menlo Park campus, the Life@ Wellness Center is available.

Overview
Available services may include:

• Primary Care

• Chiropractic

• Acupuncture

• Dermatology

• Mental Health Therapy

• Psychiatry

• Coaching

• Physical Therapy

• Sports Medicine

• Dental

• Vision

Additional Access to Health and Dental Care
Eligible employees and adult dependents enrolled in specific Meta-sponsored

health and dental plans can utilize the Crossover Health Centers throughout the

Bay Area and Seattle regions, in New York City and Austin, Texas for all their

healthcare needs.

Eligible employees can also access in-network dental services at Onsite Dental

locations at select Meta campuses through the Bay Area, in San Francisco and

New York City. Eligible dependents can also access the San Francisco and New

York City locations.

Wellness reimbursement

Intro
We offer reimbursement for eligible expenses that support physical, mental and

financial well-being and care for your family.

Family

Meta provides programs to give you the support you need to make sure your

family feels cared for.

• Paid leave for new parents

• Support for family planning, including adoption and surrogacy assistance

• Flexible spending account for dependent care so you can pay care

expenses for a child or parent with pre-tax money

• Family support from Cleo provides personalized guidance from family

planning to expecting, through parenting children up to age 18

• Elder caregiving support from Wellthy provides personalized support to

help you tackle the administrative and logistical aspects of caring for

loved ones with complex care needs

• The Bright Horizons Back-Up Care Program offers 15 days of child, adult

and eldercare (in a center or in home) when your regular care is

unavailable

Finance

We offer financial benefits and services to give you financial peace of mind.

• Competitive retirement plan

• Life insurance and survivor support

• Equity awards

• Financial coaching and tax education

• Legal support through Metlife for you and/or your parents if you need it

Community

At Meta, we’re committed to nurturing and empowering community —

internally as well as externally.

• Join an employee club — or create your own and build meaningful

connections with other people who work at Meta

• Join an employee resource group and be a catalyst for ensuring a fully

inclusive environment that provides opportunities for everyone to

contribute to Meta's success

US-only time away

There's more to life than work. Meta makes it easy to take time away to enjoy

friends and family, care for yourself and those you love, recharge or do

whatever interests you. As a full-time employee, short-term employee or

intern, you may be eligible for:

Generous paid time off

• Up to 21 days of paid time off per year (168 hours based on a

standard 40-hour per week schedule, or prorated based on weekly

scheduled hours, full-time and short-term employees only)

• 12 paid holidays

• 2 paid choice days (additional paid days off that can be used at an

employee’s discretion)

• Unlimited paid sick time

• Up to 20 days of emergency paid time off (full-time employees,

short-term employees and interns who are regularly scheduled to

work at least 20 hours each week only)

• Up to 8 hours of paid voting time

Generous paid leaves

• A 30-day paid break every five years, based on performance (full-

time and short-term employees only)

• 6-8 weeks of paid maternity leave to recover from childbirth (full-

time and short-term employees regularly scheduled to work at least

20 hours each week only)

• 4 months of paid parental leave to bond with a newborn or newly

adopted or placed child (full-time and short-term employees

regularly scheduled to work at least 20 hours each week only)

• 26 weeks of short-term disability leave, and additional long-term

disability leave beyond 26 weeks (full-time and short-term

employees regularly scheduled to work at least 20 hours each week

only)

• 12 weeks of Washington paid family and medical leave (for

employees based in Washington State, United States only)

• Up to 5 years of paid leave for active duty military service

• 10-20 days of paid bereavement leave (full-time employees, short-

term employees and interns who are regularly scheduled to work at

least 20 hours each week only)

• Paid witness and jury duty leave

Quick links: Wellness Medical Mental health benefit Dental Vision

Eligibility
All full-time employees, and short-term employees regularly scheduled to work

at least 20 hours per week, are eligible for dental coverage. Covered employees

can also enroll their dependents, which include spouses, domestic partners, and

children.

Overview
We offer two dental plan options through Delta Dental. The Dental 2000 and

Dental 3000 plans both offer preventive care, implants and orthodontia. The

differences between the two plans are in the annual deductible, annual

maximum per person and cost to cover dependents. If you are a new hire and

need the plan details prior to your official start date, please refer to your

benefits guide. If you haven't received the guide yet, kindly reach out to your

recruiter for assistance.

Onsite dental services
At select Meta locations throughout the Bay Area and New York metro area,

employees have access to in-network onsite dental services, including a team of

dentists and hygienists for their basic dental needs.

Eligibility
Regular and short-term employees who are regularly scheduled to work at least

20 hours per week and their eligible dependents can participate in our health

insurance plans.

Overview
For employees in the US, Meta offers three medical plan options nationwide and

two regional options. Eligibility is based on an employee's home address.

• PPO (In and Out of Network)

• EPO (In Network only)

• HDHP (in and out of network)

• Kaiser HMO (select ZIP codes in California and Washington state)

Employees who reside in the state of Hawaii have medical and pharmacy

benefits through Hawaii Medical Service Association (HMSA).

How the plans work
All the plans include both medical and prescription drug benefits. With the PPO,

EPO and HDHP plans, your medical benefits are administered by Meritain, and

pharmacy benefits are through CVS Caremark. Kaiser and HMSA plans are

administered by Kaiser and HMSA, respectively.

Eligible preventive care such as well-woman exams and well-child visits are

covered at 100% when you use an in-network provider, and emergency care is

always covered at 100% as long as your provider bills appropriately.

All the plans have payroll contributions and deductible or copay or coinsurance

may apply at the point of service. However, as a safety net, each plan has an out-

of-pocket maximum, which is the most you ever have to pay out of pocket

during the year.

With the PPO and HDHP plans, you can use any provider within or outside of the

Aetna POS II network, but you’ll pay less when you stay in the Aetna network.

With the HDHP, you may be eligible to receive a Meta contribution to a health

savings account (HSA) — and you can contribute, too.

Accolade
For those considering or are already enrolled in the PPO, EPO or HDHP plan,

Accolade is the independent healthcare concierge partner offering personalized

support to help navigate all healthcare needs — big or small. Employees and

their covered dependents over the age of 18 — including spouses, domestic

partners and children — can access Accolade’s services via phone, member

portal or mobile app.

If you are a new hire and need to engage with Accolade before your employment

start date, check your benefits guide for Accolade's contact information. If you

haven't received the guide yet, kindly reach out to your recruiter for assistance.

Comprehensive access to care through Crossover Health
Crossover Health provides you with a care team focused on your health. Your

care team includes medical providers delivering primary care, mental health,

physical therapy, health coaching, care navigation and more. Rather than only

taking care of you when you are sick, the relationship you build with your

Crossover care team will help you along your entire health journey.

You and your adult dependents who are enrolled in the PPO, EPO or HDHP

medical plan can access Crossover’s full network of providers for care either in-

person, through video, messaging or a combination of both. Crossover offers

services at the Life@ Wellness Center in Menlo Park (for employee use only),

Crossover Health Centers and through National Virtual Care Teams. All services

received from Crossover Health providers are considered in-network and will be

paid at the in-network level under Meta medical plans.

Legal disclosure
Certain group health plans are required to disclose on a public website,

information regarding in-network provider rates and historical out-of-network

allowed amounts and billed charges for covered items and services in machine-

readable files. The machine-readable files for the medical benefits offered under

Meta Platforms, Inc., Health and Welfare Benefit Plan are linked below:

• Medical plan through Meritain Health

• Fertility benefit through Progyny

• Cancer COE program through Contigo Health

• Medical plan through Kaiser Permanente

• Medical plan through Hawaii Medical Service Association

• Your Rights and Protections Against Surprise Medical Bills

Eligibility
Regular and short-term employees and interns who are regularly scheduled to

work at least 20 hours per week — regardless of whether they have elected

medical coverage under Meta — are eligible for the Lyra mental health benefit.

Spouses or domestic partners, children up to age 26 and adult disabled children

are also eligible, regardless of whether they are covered under Meta benefits.

In addition to the Lyra benefit, employees and their dependents who are

enrolled in a Meta-sponsored medical plan are also eligible for mental health

coverage through their medical plans, as well as additional Lyra programs only

available through medical plans.

Overview

Lyra Mental Health

Your Lyra mental health benefit gives you, your spouse or domestic partner and

dependents access to:

• A limited number of free, in-person or video therapy sessions per

person per year.

• People enrolled in the PPO, EPO or HDHP medical plans also have

access to Lyra therapists through their medical plans, but out-of-pocket

cost may apply.

• A wide network of therapists who are not available through traditional

insurance networks for personalized, quality care when you need it.

• Evidence-based therapists who practice methods that have been

proven to work.

• 24/7 support from the Lyra health care team for in-the-moment

assistance.

Eligible Meta employees can access mental health services at the Life@

Wellness Center in Menlo Park, at Crossover Health Centers and through

Crossover’s National Virtual Care teams including individual therapy sessions

(which counts towards your Lyra benefit offering 25 free sessions), psychiatry

(only available at the Life@ Wellness Center), in-person and virtual groups and

classes.

Additional mental health resources and programs

• Lyra Essentials: Take digital lessons and exercises through Lyra to tap

into support anytime, anywhere. Get access to meditations and

practical tools and tips to build resiliency, manage stress, improve

mood, sleep better or simply find daily inspiration.

• Resilience resources: You have access to a research-based e-learning on

the importance of building a sturdy, yet flexible foundation for resilience

while unpacking five key pillars that you can consider when looking at

how you design and go through your resilience journey.

• Lyra Learn: Employee also have access to a learning platform called Lyra

Learn to build strategies to help improve your mental health and well-

being at work. Topics include getting better sleep, managing stress and

soaring past setbacks.

• Lyra medication management: PPO, EPO and HDHP medical plan

members whose mental health treatment includes the use of

medications (or would like to consider medication) have access to

board-certified internal medicine physicians who can prescribe

medications.

• Wellness reimbursement: You can be reimbursed up to a specific

amount (depending on country of employment) each calendar year for

eligible expenses, including mental health and well-being-related

activities, apps, lessons, classes and more.

• Rethink: You have access to a research-based e-learning on the

importance of building a firm, flexible foundation for resilience while

unpacking five key pillars that you can consider when looking at how

you design and go through your resilience journey.

Overview
The VSP 150 and VSP 300 plans both provide coverage for prescription glasses,

contacts, computer vision glasses and LASIK. The differences between the two

plans are in the allowances, copays and cost to cover dependents.

If you are a new hire and need the plan details before your employment start

date, check your benefits guide. Please ask your recruiter for the benefits guide

if you haven’t received it yet.

Onsite and near-campus vision services
Eligible employees have access to the Life@ Wellness Center in Menlo Park

which offers a vision center for services such as eye exams, and the purchase of

prescription and non-prescription eyewear and contact lenses. Vision services

are also available at select Crossover Health Centers for eligible employees and

adult dependents. All services received from the vision center are considered in-

network and will be paid at the in-network level under your vision plan through

VSP.

Eligibility
Full-time and short-term employees and interns regularly scheduled to work at

least 20 hours per week are eligible for select benefits.

Overview
When it comes to our benefits and programs, we know it’s not a one-size-fits-all

situation. Our wellness reimbursement program gives more flexibility to

reimburse expenses that support well- being. Eligible employees can be

reimbursed up to a specific amount (depending on country of employment)

each calendar year for eligible expenses.

Meta is proud to be an Equal Employment Opportunity and Affirmative Action employer. We do

not discriminate based upon race, religion, color, national origin, sex (including pregnancy,

childbirth, reproductive health decisions, or related medical conditions), sexual orientation,

gender identity, gender expression, age, status as a protected veteran, status as an individual with

a disability, genetic information, political views or activity, or other applicable legally protected

characteristics. You may view our Equal Employment Opportunity notice here. We also consider

qualified applicants with criminal histories, consistent with applicable federal, state and local law.

We may use your information to maintain the safety and security of Meta, its employees, and

others as required or permitted by law. You may view Meta Pay Transparency Policy, Equal

Employment Opportunity is the Law notice, and Notice to Applicants for Employment and

Employees by clicking on their corresponding links. Additionally, Meta participates in the E-Verify

program in certain locations, as required by law.

Meta is committed to providing reasonable accommodations for qualified individuals with

disabilities and disabled veterans in our job application procedures. If you need assistance or an

accommodation due to a disability, you may contact us at accommodations-ext@fb.com.

Let us know you're interested.

Share your resume or LinkedIn profile with our recruiting team and create personalized job alerts.
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