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Dennis J., MSW 
 

Developing exceptional, innovative leaders and teams is Dennis Morris' passion, and it's what drives the work 

of his company, Leading and Selling with Respect (LSR). Dennis creates transformative, customized training 

programs that help executives and managers understand the power of respect and how it can be used to develop 

highly effective management teams and more meaningful—and more prosperous—relationships with 

customers.  

 

As a coach and facilitator, Dennis helps executives and managers think and move beyond their own perceived 

limitations to achieve greatness. He also works with teams that are struggling with interpersonal tensions and 

conflicts, enabling them to resolve these issues, recharge, and ultimately upgrade their performance and 

productivity.  

The services and training Dennis offers represent the pinnacle of his 25 years of experience as an executive leader, 

business coach, psychotherapist, mediator and educator. This unique background and perspective allows Dennis to 
help his clients think more creatively and strategically to achieve remarkable results.  

Diane B., M.A. 

Diane delivers life-changing coaching and consulting to business leaders through her targeted guidance, 

practical tools and leading-edge strategies. She has coached, trained and integrated assessments with 

professionals from around the world including the U.S., China, Australia and Canada. 

 

Diane has a BA in Education and Business from Mankato State University and a Masters in Management from 

Cardinal Stritch University. She completed her formal coach training through Coach University and is a 

Corporate Coach University Certified Train-the-Trainer.  

. 

Carrie S., M.A. 

 

Carrie works with individuals, groups and organizations to promote and enhance personal and organizational 

effectiveness through research, coaching, and training. She is committed to providing organizations with the 

tools they need to survive and grow in the increasingly diverse and competitive domestic and global 

marketplace. 

 

Carrie received her undergraduate degree in Business Administration from the University of South Florida and 

her master’s in Human Resource Management from the University of Scranton. Her passion is in the areas of 

organizational behavior, cross-cultural/cross-gender communication and conflict, and leadership. She is 

currently pursuing a doctoral degree in Human and Organizational Development from Fielding Graduate 

University.  

 

She has held positions as Vice President of Finance and Administration, Dean of Intercultural Development at 

Lafayette College and Vice President of  Organizational Development and Culture Change at Planned 

Parenthood Federation of America. 

 


